Employment issues, Contracts, Maternity Leave, Study Leave, Sick Leave, Expense Claims, indemnity, DBS checks etc:

For Information and guidance regarding all employment issues, payments or reimbursements to trainees including indemnity, expenses, study leave, travel etc. refer to the single lead employer documents and website

The VTS and Deanery teams are responsible for the educational aspects of your training but are not involved in your employment.  For queries regarding anything to do with your contracts or pay you will need to contact the  single lead employer
Contact Details for Trainees (2)
	Enquires in relation to:
	Email address
	Telephone Number

	Employment Services
	leademployerTV@sthk.nhs.uk
	0151 290 4756

	Case Management
	Leademployer.casemanagement@sthk.nhs.uk
	0151 290 4440 

 

0151 290 4425

	Payroll
	Eastmids.payroll@sthk.nhs.uk
	0151 290 4658

	Expenses (Study leave and Non-payment) 

 

For payment issues refer to Employment Services above
	Eastmids.expenses@sthk.nhs.uk 

 

Deanery information on how to access study leave
	0151 290 4658

	Pensions
	Eastmids.pensions@sthk.nhs.uk
	0151 430 1115

	E-expenses 

 

(Business Mileage)
	E-expenses@sthk.nhs.uk 

 

Information on mileage claims for GP trainees
	0151 290 4475

	Allocate/Exception Reporting
	Medical.HR@sthk.nhs.uk
	0151 290 4383


 HR Manager contact – Jennifer.Tully@sthk.nhs.uk 0151 2904425

Study Leave: 

Welcomed and Valued guidance regarding medical students and junior doctors with disability
Access to Work Fact Sheet for Employees
Copy of ATW Process Map
Study Budgets October 2019 (1)
HEETV_Study_Leave_Form_v7 Oct19_
HEE TV Study Budget FAQs v7 October 2019
Annual Leave:

Annual Leave depends on your time in NHS Employment – please contact the Single Lead Employer to confirm your allowance and any restrictions on when leave can be taken. You must also inform your placements of your intention to take A/L, and consult with them with regard to their notice requirement as it may not be possible if timescales do not allow.

Returning from Maternity Leave / Absence:

Supported return to Training webpage
SuppoRTT Letter to Trainees July 2018
