	Professionalism

	

	Maintaining an ethical approach to practice

· Identifies and discusses ethical conflicts in clinical practice. 
· Recognises and takes action to address prejudice, oppression and unfair discrimination within the self, other individuals and within systems


	ST1/2

Med 3; warranted?
E&D elearning module

Patients with capacity problems

Tutorial on ethical frameworks

Debate at Training Programme

CbD 

Practice meetings ( referral reviews, prescribing meetings)



	ST3 
Priorities; negotiating referrals , tests and prescription refusals
‘Rationing’ commissioning decisions

Pts lacking capacity for consent; how to make decisions


	Fitness to practice

· Observes the accepted codes of practice in order to minimise the risk of disciplinary action or litigation
· Achieve a balance between professional and personal demands that protects professional obligations and preserves health
· Proactive in taking steps to maintain personal health
· Notifies when his/her own or a colleague's performance, conduct or health might be putting patients at risk 

· Promptly, discreetly and impartially ascertains the facts of the case, takes advice from colleagues, and if appropriate, engages in a referral procedure
· Where personal performance is an issue, seeks advice and engages in remedial action


	ST1/2
Kiddy Ring; external/internal stressors and coping/adaptive mechanisms in place

Coping with stress

Coping with sick colleagues and covering 

Coping with feeling tired/ill/commuting

Work /life balance

Quality of notes

eportfolio engagement including learning log entries and meeting assessment 

Use of guidelines

GMC interactive website

What to do when (minor) errors picked up by trainer/others in case discussions


	ST3
Noting Partners mistakes; feeding back

Missed referrals

Dealing with complaints

Near Miss

SIgnificatnt Event aAnalysis

Tutorial GMC Guidelines ‘Duties of a Doctor/MDU

Audits; Minor surgery consent. Notes. Referrals. 




