ATTITUDINAL GRID

VALUE RATING SCALES 


Awareness of the relationship between trainer and learner generates useful educational insight





The relationship between trainer/learner is best kept on a purely professional footing





A learner should always feel free to criticise his/her trainer





A problem unsolved is a problem insufficiently investigated





It is not a learner’s place to criticise his/her trainer





There needs to be clear boundaries between a doctor’s on-duty and off duty life





A doctor can’t expect always to leave his/her work behind at the end of the day





Not all problems have an explanation or a solution





A doctor should endeavour to keep his/her own feelings out of the consultation process





It’s better to be over-cautious than over confident as a trainee





The physical aspects of minor illness should be the GP’s chief concern





I like to wait until new ideas have proved their value before trying them





I like to try out new ideas for myself to see if they might be of value





A doctor’s own feelings have a significant contribution to make to the consultation process





To grow in confidence you have to be prepared to take some risks





Psycho-social aspects of minor illness should be the GP’s chief concern
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It the training has been good, the transition from learner to Principal holds few surprises





It doesn’t matter if a learner has no definite plans by the end of his training





No matter how good one’s training, things are very different as a Principal





I don’t think education can really change people’s personality





By the end of training, a learner should have definite plans for his/her future career





I believe it is possible for education to change people’s personality








