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Health screening – NHS Devon & Cornwall Performers List Applicants
Health Screening – Flowchart

This chart gives diagrammatic representation to the following procedure. It is intended as a quick reference guide only and full details are included in the following documents (Forms HS02/HS03/HS04/HS05)














Procedure

1. Issue form HS02 to the Applicant;

A health declaration form (HSO2) is issued to all applicants along with form HSO3

‘Occupational Health Clearance procedure: Protecting Patients’, the specific advice on the
documentary evidence that is required for undertaking EPPs.
2. Instruct Applicant to complete form HS02 and return to the OH Service for
Primary Care without delay; All applicants should be instructed to complete the form and enclose any documentary evidence regarding screening/immunisation against TB, Measles/Mumps/Rubella and Varicella that they have undergone. In accordance with the ‘Green Book’ guidance: 

 http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_079917
If undertaking EPPS they must provide documentary evidence as described, to demonstrate their state of immunity/freedom from infection from blood-borne viruses (BBVs). All documentation must be forwarded to the OH Service for Primary Care, Room N25, Tamar Science Park, 1 Davy Road, Derriford, Plymouth PL6 8BX
Documentary evidence must be in English and identity validated. I.e. the applicant will have shown proof of identity (including a photograph) when the sample was given, the sample will have been processed by a UK accredited laboratory and the sample will have been transported in the usual manner (not by applicant).

3. The documentary evidence and any Health Declarations will be processed by the Occupational Health Service. The Appointing Manager will be notified of the applicant’s fitness to undertake EPPs (if appropriate) and outcome from any Health Declaration query using form HS04. The outcome or current progress of the process will be reported by the Occupational Health Service within 3 working days of receipt either by telephone or email.  Thereafter, the Appointing Manager will be notified every 2 weeks of progress in the clearance procedure. 

4. The Appointing Manager (AM) informs applicant of acceptance on to Performers List (once payment has been received by the OH Service if required). The Appointing Manager provides the newly accepted Applicant with the following information:

· Green Card

· Needlestick advice card,

· Copy of the leaflet ‘Introduction to the Occupational Health Service’, found in the OH&S manual, and

· Copy of ‘Advice to Doctors & Dentists undertaking Exposure-prone procedures’ (HS05) if appropriate.

Health Declaration Form
HS 02

This declaration and assessment is to help us to identify any changes or support that might assist you in undertaking the duties of your employment whilst working within NHS Devon/Cornwall, thus the purpose of this assessment is to: 

· Identify any health problems or disabilities that may make the proposed role difficult or unsafe for you or others

· To enable NHS Devon/Cornwall to assess what adjustments to the job may be needed to enable you to work if you have a health problem or disability.

Please read carefully the questions below.  At the end, there is a single Yes or No box to be ticked.

To preserve medical confidentiality, you are not required to identify which conditions/illnesses you have or have had. This form will be sent to the Occupational Health Service for Primary Care in Devon & Cornwall.  The Occupational Health Service will contact you for further information if required.

Please note any deliberate material inaccuracy in the information given may result in your removal from NHS Devon/Cornwall Performers List. In completing this form you are certifying that to the best of your knowledge and belief the information given here is true and correct.  
Please turn over

NB: Please complete ALL sections over the next 2 pages
SURNAME: ...............................
First name: .......................................
Previous Surname ……………………..  
Date of Birth: ................................................ Email:..................................................
Address:………………………………………………………………………………………...
Current contact phone number(s): ...........................................................................
(including mobile)

· Do you have any condition or disability that could affect your ability to undertake any of the role or responsibilities of your future posts with NHS Devon/Cornwall, including shift patterns, without adjustments?

· Has your work (including hours of work, role or responsibilities e.g. special equipment, software or additional support from another person) been modified or have you had to leave a job because of a health problem?

· Have you ever been affected by one of the following health problems:

· Depression, psychiatric or nervous problems, substance or alcohol misuse?

· Any communicable disease such as Hepatitis B, Hepatitis C, TB or HIV?

· Any condition which may result in suppression of the immune system e.g. 
chronic renal failure, treatment with immunosuppressant drugs such as chemotherapy or tablet steroids, autoimmune disease.

· In the last 6 months have you had a cough lasting more than 3 weeks, unexplained
weight loss or unexplained fever?
· Have you or a close family member ever had tuberculosis or been in recent contact with anyone with tuberculosis?
· Have you worked in healthcare outside of the UK for more than 1 month within the last 3 years and / or lived outside of the UK for more than 3 months in the last 3 years?

To one or more of the questions above, I respond:  Yes

 No 
Signed..................................................... 
Date........................................................
When returning this form please include all evidence of screening/immunisation against TB, Measles/Mumps/Rubella and Varicella that you have undergone, in accordance with the Department of Health ‘Green Book’ guidance on protecting Healthcare workers against occupational infection: 

 http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_079917
Please contact the OH Service for Primary Care for further advice regarding evidence of immunisations, on 01752 762116.  Fax: 01752 762117


Occupational Health clearance procedure; Protecting patients.

You are applying to join NHS Devon/Cornwall Performers List and you have advised us that you may be undertaking Exposure prone exposures (EPPs) as a part of your work. There are specific checks that individuals must undergo in relation to infectious diseases before they can be accepted to undertake EPPs, (Ref; Health clearance for tuberculosis, hepatitis B, hepatitis C and HIV; New healthcare workers www.dh.gov.uk gateway 5514)
We require the following documentary evidence:

	Hepatitis B surface antigen test (IVS)
	In all cases

	Hepatitis B antibody test to show response to vaccine (IVS)
	In all cases

	Hepatitis C antibody test (IVS)
	In most cases

	HIV antibody test (IVS)
	In most cases


All documentary evidence must be in English and identity validated. I.e. the applicant will have shown proof of identity (including a photograph) when the sample was given, the sample will have been processed by a UK accredited laboratory and the sample will have been transported in the usual manner (not by yourself).

Please return all evidence (copies) to the Occupational Health Service for Primary Care in Devon & Cornwall, at the address on this letter head. The OH Service will be in touch with you if your evidence is unacceptable or you have been unable to provide any.

To this end, please ensure that you include your current telephone number and email on your health declaration so that delays in processing your application can be kept to the minimum. 

Please note that if any part of your documentary evidence is found to be unacceptable you will be liable for the costs of undergoing further tests to demonstrate your freedom from infection.

The health clearance procedures above are aimed at protecting patients. There are also important aspects of protecting yourself from infectious diseases whilst undertaking clinical work. 

For further information or for any confidential enquiries regarding your health please contact the OH Service on 01752 762116.  Fax: 01752 762117

HS 04
Health Declaration - Outcome

Surname


Forename/s


DoB......................................

Following investigation of the supplied information we find the above applicant:

	
	
	1. Cleared to undertake Exposure Prone procedures 

	
	
	

	
	
	

	
	
	2. Not cleared to undertake Exposure Prone Procedures

	
	
	

	
	
	The following adjustments are for your consideration:

	
	
	

	
	
	

	
	
	


Please make available to this applicant as appropriate a;

· Green Card

· Needlestick advice card,

· Copy of the leaflet ‘Introduction to the Occupational Health Service’, found in
the OH&S manual, and

· Copy of ‘Advice to Doctors & Dentists undertaking Exposure-prone

procedures’ (HS05).

Many thanks

Signature ………………………………….Print Name..........................................
Occupational Health Specialist Practitioner 

Date
………………………...................


EPPs are defined by the DoH as:

“Those procedures where there is a risk that injury to the worker may result in the exposure of the patient’s open tissues to the blood of the worker. These procedures include those where the worker’s gloved hands may be in contact with sharp instruments, needle tips and sharp tissues (spicules of bone or teeth) inside a patient’s open body cavity, wound or confined anatomical space where the hands or fingertips may not be completely visible at all times.”
*Clinical tasks such as venepuncture, giving of vaccines, removal of cysts and warts for example are regarded as invasive procedures but not EPPs.

The DoH advice is that EPPs are rare in General Practice although all Dentists (and Dental Hygienists) would be considered to undertake EPPs as part of their routine work.

All staff undertaking EPPs need to demonstrate that they are not carriers of Hepatitis B virus or, if they are, that virus level is below the Department of Health agreed standard. If you are unable to supply documentation confirming you are negative to Hepatitis B surface antigen and immune to Hepatitis B, please contact the OH Service for Primary Care who will advise what further tests are required.
All staff who have joined the NHS or started to perform EPPs since 2003 need to demonstrate that they are not infectious to Hepatitis C. To demonstrate this you need to be Hepatitis C antibody negative, or of this test is positive you need to be Hepatitis C RNA negative.

All staff who have joined the NHS or started to perform EPPs since 2007 need to demonstrate that they are not infectious for HIV. You need to have a negative HIV antibody test.

All doctors and dentists who undertake EPPs have a duty (as defined by their respective professional bodies, the GMC and GDC) to consider their blood borne virus status at all times; this is particularly the case after a high risk needlestick injury or after undertaking clinical work outside of the UK. If you have any reason to believe that your BBV status might have changed and that this could put patients at risk then you have a professional duty to seek Occupational Health advice.
In terms of protecting yourself, it is recommended (but not required) that you undergo a full course of Hepatitis B immunisation with the aim of achieving immunity.

Any doctor or dentist intending to undertake EPPs who:

· does not develop antibodies after immunisation, 
· or who knows him/herself to have or to be at risk of, acquiring Hepatitis B, Hepatitis C or HIV, must seek confidential Occupational Health advice.

If queries regarding any of the above please contact the Occupational Health Team on 01752 762116.
HS 01





The Appointing Manager  sends a health declaration form (HS02) and, if appropriate, information sheet ‘Occupational Health clearance procedure; protecting patients’ (HS03) to Applicants.





Step 1





Step 2





Completed Health Declaration and documentary evidence is returned to the OH Service .





OH Service screens documentary evidence and Health Declarations 








OH Service





Outcome from Health Declaration query. (HS04)





Health cleared (to undertake EPPs as appropriate) (HS04).





OH Service informs Appointing Manager re applicant’s fitness.








AM informs applicant of acceptance on to Performers List (payment may be required first, if any tests are required through OH)


AM provides applicant with information about the OH service including advice on undertaking EPPs (HS05).





(To be completed by Appointing Manager)





 Appointing Manager:....................................Contact number:.......................








Candidate name: Dr/Mr/Mrs/Ms......................................................................................








Post......................................................Location/Practice.................................................





Start date..............................  		








HS 02





Please read the complete definition of exposure prone procedures ‘Advice for doctors and dentists undertaking EPPS, HS05’ included with these forms before answering the next question.





Will you be undertaking exposure prone procedures (EPPs)?           Yes* / No


*If you have answered ‘Yes’, please see form HS03





NB:  Exposure prone procedures are rare in General Practice and should not be confused with minor surgical procedures such as cyst removal, internal examinations or blood taking etc.  Please contact us if you have any queries about this.





Dentists will always be assumed to be undertaking EPPs and will therefore be required to tick ‘yes’.





HS 03





Occupational Health for Primary Care


N25, Tamar Science Park, 1 Davy Road, Plymouth, PL6 8BX


Tel: 01752 762116   Fax: 01752 762117





HS 05





Advice for doctors and dentists undertaking exposure-prone procedures (EPPs)
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