
Preparing for life as a GP : 
CVs and looking for work 



Learning objectives 

• Identify factors which might influence your choice of place to 
work. 

• Find out about sources of information about practice 
vacancies. 

• Develop the skills to critically appraise your own CV - and CVs 
of others. 

• Identify gaps in your knowledge/skills/experience to 
strengthen the content of your own CV. 

• Improve the overall appearance and structure of your own CV. 

 



Timetable  

Our values & what we look for in a practice 

Looking for work and getting more information 

Evaluating CVs 

Covering letters  



 
 

What is different about different GP practices? 
 

What are the factors to consider when choosing 
where to work? 



Where to find jobs:  

• Word of mouth  

• Sessional GP list – Hilary can add you (now?)  

• BMJ 

• Pulse 

• BJGP 

• LMC 

• Email practices  



Practice Adverts 

Aren’t they are all the same?  

 

4 adverts  

Pen and paper/keyboard at the ready  

View each advert for 30 seconds 

• What are your first impressions?  

• What do you think this practice is like?  



More information  

• Talk to GP trainees who have worked there 

• Current and former GPs  

• Locums  

• CQC website  

• NHS Choices Feedback (?) 

• www.gpcontract.co.uk – for QOF data & more 

• Practice website – friends and family results 



Preparing for life as a GP : 
CVs and covering letters 



Curriculum vitae  

What should (could) it contain? 

How long should it be? 

What is it for? 

Who is your target audience? 



CV content – what could/should you add?  

Personal details 

Career aims/objectives 

Qualifications 

Clinical work experience 

Non-clinical work experience 

Audit/QI projects 

SSM/electives 

Publications 

 

Research 

Courses 

Teaching/Clinical education 

Management and leadership 

Volunteering  

Additional skills e.g. IT 

References 

 



You’re hiring… 
…a new GP Partner 
…a new salaried GP 
…a maternity-leave locum 
…an occasional locum 
Locum  
Salarieartnership 
cialist role 
What skills/qualities/experience might you want from 
whoever fills the post? 
 
What do you need to know? 



Style of CV – what/who is it for? 

Traditional / chronological  

Targeted 

Skills-based  

 

Three CVs – what do you think, what would you 
use each one for?  





Reflections on examples?  
What will you do now? 



Covering letters – yes always (unless specified)  

Include: 

• What you want 

• Why you want it 

• What you can do for them (refer to the person specification) 

• Your personal strengths and unique qualities (what makes you 
stand out) 

• Address any issues potential regarding relocation or other issues 
(keep it very brief) 

• Finish with a sentence saying that your CV is enclosed. 

 



Further resources  

https://www.prospects.ac.uk/careers-
advice/cvs-and-cover-letters 

Bradford VTS website – final year trainees area 
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Summary 

What we are looking for in a practice 

Where to look for jobs and information  

CVs – different types and purposes  

Covering letters  

Where to find more info  


